Recruiting Guide

AHIRIIINAOHEERETR
HICER. BIOD2~3F3E
SR DEEN L VIRBICER
Tnske. OJTTL-ohbE
L7t R— bR SRE
RICRU. BRTSE 3.

HREaSH. 2BHFTIVIZT
Y LTRBICHTWA AR
LARWVHE. AFEIIMTHH
FlcbNEAN, BIPTVR
BRI Y 2 HERICERD A
ntwa,

| EFTR—PETCLY, HOPEBHICTIOITLERBELTVET

Hiid. VI DI THROZRERETOTWLS
£HTY, ThFETRITRO (BEXE) J2A7LP
HEBFIRA—IHREES AT L. RESHOT
B RRVRAT L BEZEERS AT L (ETO)
RY. BEWS A TLORE - ER%FHiITEs
LTco EDDITERAFOBEEHEA—H—THS
HEGIZECFVOANDAHD. BIELF204E
DRIICOES>TIETELR S AT ALICHICTFH
e ROEBEREBEVTVLET,

LUHIF20A L VWSINSBREHIEHB T F. AftE
OEMBEBOERICIEAEANTVET, FOLHE
BRI Bfffh&vb a3 a=sr—>aveEh%
B, HEPRPERLCIET—IFETT, AfL
THSIEFEELDDORENLETYR—ML. —AH
DIV ZTILAENDLSRBTF>TVWEET, F
Too AHBIFRERTHATE 4B~6B£TD3HA
) #rid. 2L ORHOFAFEMT ZHESL
EOMEERITZ N TEEY, ¥ UTT VS
ICRDERVIHMECERIGICVELER (SR
PHEMBRY) bRTRUAHNEBLET.

ERIIRRGICHINTULTEEZShEAVS. 8/
ARERTLEVREP TS —LAREBREHRITV. T
b LTO—EEEFTHTUVET, FTH. 7'—
LAREEZELAMILTVWRHERREL #7101 RIC
10071 FOFAS o2 %KEB L. T=EExEh
TELTOWERAITEICE>TWET,

BHE. BICHEANMLTLW A0S ARET.
2018FICEADHERICEE L TLUOR. TBRMICHES
TEFFELF. FREKRAFIBHACEBRELTVS
IEFh. HEORRERMIE T/ —RET— %8
Bo Ffoe ANLRAF v ISIER#EAL. R ML
Z{EFEWHBIIF CEHETV. AEE2HET
BHRELTHLTBESICHD LT, EHRVEE
HREREICOVWTHLELOEEICEHhETHELT
BO. REBICFBE TR LADSATERITTWVWDH
EbVET, HBEIHSHIT V=P r LTHEEIC
HTWa o, HEoGFs=+IcERLAN
5. SHLBHIPTVRERRITOTET,

(R Bk - AREHRALR)

TAMBE R TS 2T LOMHP
BRIEI—YTRETY, F—AT
HBEEDH LN S O P @F|
ICT BV AT AICED>THE
WEWS TR D HNITAR
iy rEITRER,

TEBEN

RE7.585R (B
R9BE~17BFY) T2
Ly o ZGIESHEA.
FHAKEH1338H
< ATHBRRIEAR
HoELORBICED
BMEIANTEZOD
MRS RN,

HERITTERIARED
WRRICIT o e —
e ENCH. F'— 4

X BEMRERS
BERRBLTED.
BEATAbhE BV
BRATOXREFRDH T
Wae

SURICIE T BICT T (InformationandCommunicationTechnology (IB#RBiEH:
i) fboPTEBINE THO I DI EEFRICREIZIicLn. BIC
Ifl &bl TE3EBBEEERLSED. BERAFLVLWITOT—EZREH
DNTEETISRANBENomEEBERLI-LT BRI IME8H) tha /18—
ForAnB&SIC 8By TASS TRE LTEDET,



SHEE RRAZOE

BENE <EFRE>
V7 U THEOSHERE (THE)
<TERREERE>
HAWMTROD R T A
MARITEEES AT L
ERBRUAFRE S X T L
HABFIR~HREES IT L
Z2AHWEBS X T L
MZTEEHEF S T L
MZEEHER AT L
BREEERS X T L
HEPHEIES 2T L
AALFRTEHE T115-0044
RRMILRFAREEL-3-1 S LM
TEL : 03 (3901) 0233

LA 1992438
=X 1,000/
Eri =1 21%

BE 19924F REHPHRKICARERIT
1997% BREHICXIZEHLBIR
20024 RISZ10BF
012 HEHMEREBEBLZE
20126 AISI20BF

2018F RIEXRHARRFRIERICHE

20198 —RHEBEREFRKBHZIE

- X0

BEFEY

s ]
L
RB1RE

A - B E
& - HARIE

B35t

By

R

I

BoE#ZIE S
4

220,000 (KBET)

210,000 (AZ8)

190,000 (& - &)

SRR 1 308 RMHEE &L

B (28XE). BREASE. VI Uz PERE.
EEFY. FKEFY

1@ (48)
£20 (7R, 128)

sTEBER2EE (£ - H) . BB, GW. EFLHK
B, FHERIR. SRR

REE 2R - BEES - BR - HX
MEER,LEZORER (BRERES)

RSN (REREFES)
FERAKBI20BU E. EHEELNRR. HF - HHEH)
EHFRE. EREREZENESD. KEDHKFIED
D. ELBER2EH

BE
TAVIVMILEDBEROISAT Y FEREDT
REEDBHD ET,

9:00~17:30 ($x5860%7)
(7 Lw o 2&): 37 2 4L10:30~15:30)

AHFIERIFTATHE (LEEREZE)
AR EEEHTAE

AHBISERIHME, AHIRIATHE
BERIRHE (23R E)

BEEIE

BEBE - P JRFLIVIZF. JOYS5Y—
BENR

BENRIT202E3[EERADS. 53 VIFEEBRIEURDOA
BEEIZOVT20NEIAERXFEERUVERERIFURADS

EEFE - FH 29% - 2¥H
BRAM 1~5%
®H7O—
RS

| smuvebesx

T 115-0044
RRFILXAIAEL-3-1 EHE L5
TEL : 03 (3901) 0233

HAEAX—ILT7 KL R kkact@kkact.net

http://www.kkact.net
FIRESS5

ERAFRE. BRFEE, NRAFERE, XRFHE. GRE. BPIERE. BEE

RAFTELEDIY bU— SHFEPL WE/WEBICTEME. mE (ER) IEXRBFE. RLE
FBIEE (WebESAD). ## (Rid) SIHASE. MAASIEAE

HEITHE5 !

Abeeb oo LicES E
BEcHYIFEERTH WD
L5 i

<URL>

https:/ / job.mynavi.jp/ 22/
pc/ search/ corp237542/
outline.html



